
Employers  
are ramping up 

efforts to  control  
healthcare costs.  

1  in 3 avoid important care:• Skip a doctor visit
•  Delay a surgery/ procedure•  Don’t fill a  prescription• Avoid x-rays•  Avoid a blood test

Employee deductibles  are rising.60%have medical deductibles of more than $1,200.

Employee  finances  are being hurt.3 in 5 workers  don’t have  the funds  to cover a $3,000 medical bill. 

Employees  are risking their health at an  alarming rate. 

Are Out-of-Pocket Medical Expenses Taking
a Toll on Working Americans?
As companies seek to control the cost of employee benefits, working Americans 
are feeling the pinch. Employees are now bearing more of the cost of health 
insurance, and as a result, the perceived value of employee benefits — the BVI 
score* — has dropped from 7.1 in 2014 to 6.7 in 2016. But there may be even 
more troubling consequences to employees’ health and financial well-being.
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*The Guardian Benefits Value Index (BVI) score is an annual measure from 1 to 10 of the perceived value of benefits among working 
Americans. Source for all statistics cited is The Guardian Workplace Benefits StudySM: Fourth Annual, 2016. The Guardian Life Insurance 
Company of America, 7 Hanover Square, New York, NY 10004. 2016-29134 (Exp. 9/18)

For a complete picture, read the research brief, “A Crack in the Foundation” from  
The Guardian Workplace Benefits StudySM : Fourth Annual, at GuardianAnytime.com.

Before these effects occur, employers should consider:
•  Offering health savings accounts (HSAs) in 

conjunction with high deductible health plans
• Providing education and decision support for HSAs

•  Giving employees wider access to supplemental 
health benefits like hospital indemnity, accident, 
cancer, and critical illness insurance 
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Where’s this  
heading?
Employers may  
face more  
employee sick 
days, employees 
out on disability 
and a less  
productive  
workforce.  


